EMPLOYMENT AéREEMENT FOR
SERVICES AS GENERAL MANAGER OF
THE RINCON DEL DIABLO MUNICIPAL WATER DISTRICT

This Employment Agreement (herein "Agreement") is made and entered into, by and
between Rincon Del Diablo Municipal Water District (hereinafter the "District™), a California
governmental entity existing pursuant to the California Water Code (Sections 71000 et seq.), and
Jeffrey J. Umbrasas (hereinafter "Umbrasas").

RECITALS

WHEREAS, on March 10, 2026, the District, through its Board of Directors (herein
"Board"), entered into an employment agreement with Umbrasas to serve as the District’s
General Manager; and

WHEREAS, Umbrasas represents and warrants that he is qualified to perform such
services;
and

WHEREAS, Umbrasas represents that he has read the functions, responsibilities and
duties set forth in Exhibit "A" attached hereto and incorporated herein.

NOW, THEREFORE, in consideration of the above recitals and the mutual covenants
herein contained, the parties hereto agree as follows:

AGREEMENT

SECTION 1. DUTIES

A. The District hereby agrees to continue employing Umbrasas as District General
Manager, to serve at the pleasure of the Board as and for the terms hereinafter set forth. Umbrasas
shall perform the functions and duties specified in Exhibit "A" and such other legally permissible
and further duties and functions as shall, from time to time, be assigned by the Board, or be
required by law.

B. Umbrasas shall not accept any other employment during his tenure as General
Manager of the District and shall devote his full time to this position. Umbrasas shall devote such
time, interest, and effort to the performance of his duties as may be reasonably necessary to fulfill
the above requirements. Without limiting the generality of the foregoing, Umbrasas agrees to a
work schedule as provided in Section 3 hereinafier, except as otherwise provided herein.

C. Umbrasas's duties require that he be available to address time-sensitive matters of
District business. Umbrasas agrees to reside within a distance of no more than fifty (50) miles
from the District's administrative offices during his employment as General Manager.



SECTION 2. TERMS

A. This Agreement shall be effective as of March 13,2026, and shall remain in effect
unless and until terminated as provided in this Section.

B. It is expressly understood that Umbrasas, in his capacity as District General
Manager, is an at-will employee serving at the pleasure of the Board, subject to termination any
time, with or without cause, and with no right to any hearing, including any so-called Skelly
hearing.

C. Term.
The Term of this Agreement shall be for a period of three (3) years, beginning on
March 13, 2026 and ending on March 12, 2029. Either the Board or Umbrasas may give written notice
of termination of this Agreement effective as of the end of the Term; said notice must be given no
later than ten (10) days prior to said date.

D. Subsequent Term.
If Notice of Termination is not given prior to the termination date of this
Agreement, this Agreement shall continue in force for a period of one (1) additional year, or as
otherwise determined by the Board.

E. Termination.

Nothing in this Agreement shall prevent, limit, or otherwise interfere with the
right of Umbrasas or the Board to voluntarily terminate this Agreement either during the Term
or Subsequent Term. Due to the sensitive nature of Umbrasas's position and the difficulty of
replacing Umbrasas, Umbrasas shall give thirty (30) days written notice of his resignation to the
Board during the Term and sixty (60) days’ Notice thereafter during the Subsequent Term.

F. Termination Without Cause.
In the event the District terminates Umbrasas's employment without cause,
Umbrasas shall be entitled to the following severance rights in accordance and consistent with
the terms of California Government Code sections 53260 through 53264, et seq.:

1. Four (4) months' salary at the rate of pay in effect at the date of
termination. Payment of this severance amount is expressly contingent on Umbrasas releasing
the District and its Board from all claims relating to Umbrasas's employment and the termination
thereof, excluding any claims for workers' compensation or unemployment insurance.

2. Dental and vision benefits, for the term of severance or until such time as
Umbrasas finds other employment, whichever occurs first; and

3. Compensation for accrued and unused vacation pay at the salary rate in
effect at the date of termination and as set forth in Section 3(D) herein, and for accrued and unused
sick pay, pursuant to the District's Administrative Code, as such may be amended in the future.

G. Government Code Section 53243.2.

Regardless of the term of this Agreement, if the Agreement is terminated for any
reason or for no reason, any severance related to or arising out of the termination of this
Agreement that is received by Umbrasas shall be fully reimbursed to the District if Umbrasas is
convicted of a crime involving an abuse of his office or position.

[\



H. Termination for Cause.

1. In the event the District terminates Umbrasas's employment "for cause” as
defined below, the District shall provide to Umbrasas a thirty (30) day written notice of
termination. The written notice of termination will specify (1) the particular cause(s) and the
reason(s) justifying the termination of the Agreement for cause, and (2) the opportunity for
Umbrasas to be heard before the District Board of Directors on the reasons for his termination. If
Umbrasas requests a hearing, the hearing will be held at the Board's earliest convenience in a
closed session unless the right to a public hearing is provided by statute and a public hearing is
requested by Umbrasas. After the hearing, the Board may affirm, modify, or reverse its decision
to terminate for cause. The decision of the Board shall be final.

2. The Board's modification or reversal of the decision to terminate this
Agreement shall not, under any circumstances, result in the reinstatement of Umbrasas to the
position of General Manager. Rather, a reversal of the decision to terminate can only result in the
payment to Umbrasas of the severance amount provided to him under Section 2.F above.

3. For purposes of this Agreement, any of the following will justify
termination for cause:

a. Actions in bad faith and to the detriment of the District.

b. Refusal or inability to attend to the duties of the office of the General
Manager.

c. Unfitness or unavailability for service, neglect of duty.

d. Loss of mental capacity for more than six consecutive months as
determined by a court of competent jurisdiction.

e. Habitual or willful neglect of duty.

f. Willful destruction or misuse of District property.

g. Personal use of the District vehicle, unless otherwise stipulated to in
writing between the District and the General Manager.

h. Intoxication on duty, whether by alcohol or non-prescription drugs.

L Absence from duty without an excuse acceptable to the District.

}- Violation of the Federal, State or District discrimination laws or

policies, including, but not limited to, race, religious creed, color,
national origin, ancestry, physical handicap, marital status, sex, or
age concerning either members of the general public or District
employee(s) while acting without the prior approval ordirection of
the District.

k. Unlawful retaliation against any other District officer or employee
or member of the general public who in good faith reports,
discloses, divulges, or otherwise brings to the attention of any
appropriate authority any facts or information relative to actual or
suspected violations of any law occurring on the job or directly
related thereto.

1. Unlawful violation of any conflict of interest or incompatibility of
office laws.
m. Performance of material outside business interests that conflict

directly with the activities and duties as General Manager.



n. Refusal to take or subscribe any oath or affirmation which is
required by law.

0. Conviction of a felony or conviction of a misdemeanor involving
moral turpitude (a conviction following a plea of nolo contendere is
deemed a conviction).

SECTION 3. HOURS, COMPENSATION AND BENEFITS

A. The District agrees to pay Umbrasas for services rendered as General Manager at
the annual rate of $263,682.35, payable coincidental with the District's payroll dates effective March
13, 2026.

B. Umbrasas shall report to the District's offices for work (5) days per week during
normal business hours and at such other times as may be necessary to discharge his duties, except
when away on business for the District or as otherwise excused by reason of illness or vacation in
accordance with the District's Administrative Code or policies, as amended in the future.

C. The District will provide to Umbrasas the same group medical, dental, vision, life
and long-term disability insurance programs, as well as any retirement benefits, if any, as are
afforded to other employees of the District in accordance with current policies or as such policies
are revised or amended in the future.

D. Umbrasas shall be entitled to currently accrued vacation time and an accrual of
8.73 hours per pay period in recognition of prior service in the water industry. Vacation time shall
be subject to the District's policies regarding accrued vacation as currently set forth in the
District's Administrative Code, Section 705 B.2. Umbrasas has discretion to schedule his vacation
so long as that vacation is scheduled in such a way as to avoid unnecessary detriment to the
District's operations. Umbrasas will provide reasonable notice to the Board of scheduled vacation
dates and will identify employees who will perform Umbrasas's duties during his absence.

E. Umbrasas shall accrue paid sick/personal leave at the same rate and on the same
terms as are afforded to other employees of the District, as set forth in the District Administrative
Code, as such may be amended in the future.

F. Umbrasas shall be entitled to paid holidays according to the same schedule as is
afforded to other employees of the District, as set forth in the District Administrative Code as
such policies may be amended in the future.

G. Umbrasas shall be provided, a stipend of $400 per month for the use of his personal
vehicle for District business, in-lieu of being provided daily use of a District vehicle.

H. Umbrasas shall be provided, at the District's expense, a District cell phone or smart
phone, and laptop computer or tablet to be used for District business. The provision of a District
phone and laptop computer or tablet and related expenses are governed in accordance with
existing District policies, as such policies may be amended in the future.

L. Umbrasas shall be a member of the District's retirement plan adopted and existing
pursuant to Agreement with the Stale of California Public Employees' Retirement System



("CalPERS") in accordance with official plan documents and related District policies, as such plan
or policies may be amended in the future.

SECTION 4. PERFORMANCE EVALUATION

A. The performance review and evaluation process set forth herein is intended to
provide review and feedback to Umbrasas so as to facilitate a more effective management of the
District. Nothing herein shall be deemed to alter or change the employment status of Umbrasas,
nor shall this Section be construed as requiring cause to terminate this Agreement or the services
of Umbrasas hereunder.

B. The Board will conduct performance evaluations on or about March 13, 2026 of
each year. In conjunction with each performance evaluation, the Board may consider any
appropriate merit pay adjustments. Any merit adjustments shall be at the sole discretion of the
Board.

C. In evaluating Umbrasas's performance as General Manager, the District may
solicit input from other employees of the District. The District agrees to prepare a written
summary of each performance evaluation of Umbrasas, and to include the same in his personnel
file within two (2) weeks following conclusion of the review and evaluation process and shall
schedule at least one (1) closed personnel session with Umbrasas to deliver and discuss the
performance evaluation.

SECTION 5. PROFESSIONAL DEVELOPMENT AND BUSINESS EXPENSES

A.  If consistent with annual budgetary proceedings and when approved in advance by
the Board President, or in his/her absence another Board Officer, District agrees to pay
reasonable: (i) travel and subsistence expenses of Umbrasas for professional and official travel to
and from attendance at conferences, seminars, and meetings; and (ii) professional dues, books,
and subscription expenses necessary and desirable to continue the professional development of
Umbrasas and to adequately pursue necessary official and other functions for the District,
including national, regional, state, and local governmental groups and committees thereof which
Umbrasas and/or District serves as a member.

B. If consistent with annual budgetary proceedings, the District agrees to pay such
other reasonable expenses related to Umbrasas's performance of the duties stated herein.
Umbrasas's professional development and business expenses shall be governed in accordance
with existing District policies, or as such policies may be amended in the future.

C. District shall pay for all official bonds required for the office of the General
Manager.

SECTION 6. GENERAL PROVISIONS
A. This Agreement shall constitute the entire agreement between the partieshereto.

B. This Agreement shall be governed by the laws of the State of California. Proper
venue for any litigation relating to this Agreement shall be the northern district courts in San
Diego County.



C. This Agreement shall automatically terminate upon Umbrasas’s death, retirement,
or permanent incapacity. As used herein, disability shall have the same meaning and be
determined in the same manner as provided under CalPERS. Neither Umbrasas nor his heirs,
administrators, successors, or assigns shall have any right under this Agreement to salary after
such death or disability, but they shall have such rights and benefits consistent with section 3 of
this Agreement or as otherwise provided by law.

D. Any assignment of the rights or obligations of Umbrasas hereunder without the
express approval of District shall be void.

E. No waiver, alteration, or modification of any of the provisions of this Agreement
shall be valid and binding unless in a writing executed by the parties hereto.

F. This Agreement integrates all of the terms and conditions mentioned herein, or
incidental hereto, and this Agreement supersedes all negotiations and previous agreements
between the parties with respect to all or any part of the subject matter hereof. This Agreement
wholly supersedes and replaces the terms of any prior agreements, and any rights contained in such
agreement. This Agreement also incorporates by reference the District's Administrative Code and
policies, as currently enacted and as amended in the future. Where in conflict, the provisions of this
Agreement supersede the District's Administrative Code, including any revisions or amendments
thereto.

G. If any provision or any portion thereof, contained in this Agreement is held to be
unconstitutional, invalid, or unenforceable, the remainder of this Agreement or portion thereof,
shall not be affected, and shall remain in full force and effect.

H. Umbrasas acknowledges that he has had the opportunity to consult legal counsel
in regard to this Agreement, that he has read and understands this Agreement, that he is fully aware
of its legal effect, and that he has entered into it freely and voluntarily and based on his own
Judgment and not on any representations or promise other than those contained in this Agreement.



IN WITNESS WHEREOF, the Rincon Del Diablo Municipal Water District has
caused this Agreement to be signed and duly executed by the President of its Board, and
Umbrasas has signed and executed this Agreement as of the day and year set forth below.

RINCON DEL DIABLO MUNICIPAL WATER DISTRICT

Dated kMﬁA[JZg /2 %D%& By: 4 f ﬁﬂ Q&/ﬂ
David A. Drake i
President

Approved by Board Action dated: /VM,{//[ /U ,?/,4/(/

Dated O3 /l a/a 6 By: / _—al
: fref J. Umbrasas
eneral Manager




EXHIBIT "A"
RINCON DEL DIABLO MUNICIPAL WATER
DISTRICT GENERAL MANAGER JOB DESCRIPTION
Summary:

Under the direction of the Board of Directors, the General Manager serves as agent of the Board
of Directors in planning, directing, managing, and overseeing the services, activities, and
operations of the District including Administration, Engineering, Finance, Operations, Human
Resources, Customer Service and Community Relations; serves as chief executive officer of the
District ensuring that services and operations are delivered in an efficient and effective manner;
implements policy decisions made by the Board of Directors; facilitates the development and
implementation of District goals and objectives; and provides thorough administrative support
to the Board of Directors.

General Manager Duties and Responsibilities:

1. Serve as chief executive officer of the District; assume full management responsibility
for all District operations, services, and activities; plan, direct, manage, and oversee the activities
and operations of the District including Administration, Engineering, Finance, Operations,
Human Resources, Customer Service and Community Relations.

2. Facilitate the development, implementation, and administration of District goals and
objectives; interpret and implement policies and goals set by the Board of Directors; provide for
adequate guidelines for management to implement new or revised policies or procedures.

3. Direct and participate, with division head cooperation, in the development and
administration of the District's budget; prepare long-term plans of capital improvements and
repair and replacement of District facilities, including financial plans; approve the forecast of
funds needed for staffing, equipment, materials, and supplies; approve expenditures and
implement budgetary adjustments as appropriate and necessary.

4. Establish organizational standards and objectives; establish, within District policy,
appropriate staffing levels; monitor and evaluate the efficiency and effectiveness of service
delivery methods and procedures; allocate resources consistently with the terms of this
Agreement and Board direction; and periodically review and recommend changes to District
policies for improving efficiencies, reducing costs, and improving customer service.

5. Keep the Board of Directors informed about the activities and condition of the District
and the extent to which objectives are being met; discuss possible agenda items with the Board
and management staff; determine agenda items to be presented; review agenda and items to be
presented prior to board and committee meetings; and timely present legislative and legal updates
or requirements to the Board of Directors.



6. Provide staff assistance to the Board of Directors; prepare, submit, and present staff
reports and other necessary correspondence and recommendations to the Board of Directors on
issues for its consideration and action; oversee the preparation and administration of Board
agendas; keep the Board of Directors advised of financial conditions, program progress, and
present and future needs of the District; prepare recommendations and advise the Board of
Directors on matters requiring legislative action; carry out direction of the Board by performing
or assigning tasks and evaluating results.

7. Coordinate with efforts of the District's legal counsel in the presentation and resolution
of matters requiring legal attention and inform the Board of litigation and potential liability.

8. Evaluate personnel needs of the District and skill levels required in key management
positions; make or approve personnel selections; and provide for the annual written performance
evaluations of division heads and other employees, as appropriate.

9. Identify, review or approve the selection of consultants, as appropriate; approve capital
expenditures within established authorization limits.

10.  Represent the District in meetings and discussions with employees, customers, the public,
government officials, regulators, attorneys, and contractors in order to promote the District's
goals and objectives and resolve issues.

11.  Communicate and interface with general managers in other districts; negotiate
agreements with other districts at the local, regional, or state level.

12. Provide for an effective community image through presentation to community groups
and membership in local and civic organizations; maintain contacts with the media and
community leaders.

13. Provide positive and constructive leadership and management.
14. Perform other special projects as required.
15.  Implement the District's Long-Range Plan and at least annually review such plan and

recommendations thereto with the Board of Directors.

16. Provide positive and constructive leadership and management and maintain the highest
ethical standards. Interact with Board of Directors, employees, customers, and the public in a
positive, cooperative, and supportive manner.



